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The Umtshezi Municipality is an equal opportunity employment organization; hence preference will be given to previously disadvantaged group, women and people living with disabilities are also encouraged to tender their applications. Applications are awaited for the above position in Office of the Municipal Manager. A comprehensive Curriculum Vitae may be hand delivered to Registry Office (Room 71) or posted to The Municipal Manager. Umtshezi Municipality, P .O .Box 15 Estcourt, 3310 Civic Buildings, Victoria Street.  Tel. 036-3427800


DISASTER CO-ORDINATOR
DEPARTMENT: PLANNING, ECONOMIC AND COMMUNITY SERVICES 

(CONTRACTUAL FOR NOT MORE THAN ONE YEAR)

Salary: As applicable to Post Level T10 of a Grade 3 Municipality R 13067.00 per month (R156 804.00 per annum)

REQUIREMENTS:

·                      Grade 12
· 
A recognised B. Degree or Diploma is preferably
·          Drivers License
· 
Computer Literacy 
·           At least 2- 3 years relevant experience

KEY PERFORMANCE AREA: 
· Attends to specific priorities, administrative tasks and activities and monitors the execution of procedural applications to ensure applications and procedures guiding the operational requirements/ outcomes associated with Disaster Management are complied with.
· Co-ordinates the application of specific procedures associated with identifying and assessing the severity of potential risk factors to ensure potential hazards and     risks are identified enabling the Section and, identified areas, to adequately plan and prepare thereby reducing/ minimizing the impact and consequences.

· Attends to operative requirements and procedures during potential and actual disasters to ensure risks attached to disasters are reduced through the application of approved procedures and measures.

· Co-ordinates specific sequences associated with the provision of Education and creating awareness of potential risks and coping strategies to ensure     adequate awareness is created on the advantages of adopting a proactive approach which supports early detection and/ or planning to reduce and/ or remove the threat of disaster
Normal fringe benefits – 13th cheque, Annual Leave, Housing Subsidy, Medical Aid, Pension.

                                        Note To Applicants

1. Due to a number of applications envisaged to be received, applicants who don’t receive a response from us within 3 months please consider your application as unsuccessful. 

2. A comprehensive CV must be accompanied by certified copies of qualification, 

 drivers license and ID.

3.  Canvassing to councillors or officials is not permitted and proof thereof will                      

 result in disqualification

4.  No subsistence and travelling allowance will be paid to applicants called for 

             interviews.

    5.     The Municipality reserves the right not to make appointment.

    6.     It must be emphasized that this is contractual from date of appointment up to  

            one month after the local government elections in 2016. This is in terms of the      

            resolution by Umtshezi and Imbabazane Change Management Committee          
 Enquiries to be directed to Director: Corporate Services: H.B. Chotoo on Tel: 036 342 7800

NOTICE NO: 14/15

                                                                                 At: 12 Noon

CLOSING DATE: 06 May 2015
____________________________

P.N. NJOKO                                                                                   DATED: 07/04/2015
MUNICIPAL MANAGER 

