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The Umtshezi Municipality is an equal opportunity employment organisation; hence preference will be given to previously disadvantaged group. Applications are awaited for the following position in Finance Department. A comprehensive Curriculum Vitae may be hand delivered to Registry Office (Room 71) or posted to The Municipal Manager. Umtshezi Municipality, P .O .Box 15 Estcourt , 3310 Civic Buildings, Victoria Street.  Tel. 036-3427800

MANAGER PROTECTION SERVICES
(DEPARTMENT: CORPORATE SERVICES)

(CONTRACTUAL FOR NOT MORE THAN ONE YEAR

Salary: As applicable to Post Level T15 of a Grade 3 Municipality R26 615.89 per month (R319 390.68 per annum)

Requirements:

!           Grade12
!           National Higher Traffic Officers diploma or Equivalent
! 
Computer Literacy
! 
Vehicle and Drivers Licence Examiners Certificate
! 
3 years experience as a supervisor ( added advantage)

!           PrDP 

Responsibilities:

· Identifies with the Protection Services strategy with respect to service delivery and, defines, implements and monitors the short term plans/ objectives to ensure key service delivery priorities are identified and outcomes managed through continuous assessment, intervention

             and adjustment to operational plans.
· Directs and controls the Key Performance Indicator’s and outcomes of personnel within the Protection Services Section to ensure a climate conducive to promoting and sustaining motivational and performance levels is cultivated and maintained enabling the Section to contribute positively to the Department’s service level objectives and outcomes.

· Implements procedures, systems and controls to regulate specific work and associated sequences associated with the functionality to ensure unsafe conditions and/ or hazards are identified and rectified minimizing the threat of injury to persons and/ or damage to property.

· Co-ordinates and monitors sequences associated with the implementation of statutory Laws and By-Laws related to Public Safety to ensure any contravention of the laws and by laws are appropriately dealt with contributing to safer community.

· Co-ordinates and controls key dimensions and requirements associated with the provision of a security service to ensure a safe and secure environment is promoted and maintained contributing to the economic and social well-being of the area.

· Co-ordinates and monitors sequences associated with the provision of an Emergency/ Fire and Rescue Service to ensure a prompt and efficient Emergency Fire service is made available to the Communities during disasters in an effort to control/ limit the risk of damage to property and/ or injury/ loss of lives occurring.
· Disseminates information on outcomes, current developments problems and constraints and/ or presents educational material on public safety to ensure information, advice or opinions on relevant matters are made available and/ or communicated through the various mediums and accurately interpreted through the provision of adequate and clear explanation.

· Co-ordinates specific administrative and reporting requirements associated with the key performance and result indicators of the functionality to ensure administrative sequences dictating reporting requirements and approval procedures are complied with and correspondence responded to through the provision of accurate information on the activities of the Section.
Fringe Benefits

Normal fringe benefits-13th cheque, Annual leave, Housing Subsidy, Medical Aid , Pension Fund.

Note To Applicants

1. Due to a number of application envisage to receive, applicants who don’t receive response 

    from us within 3 months please consider your application as unsuccessful.
2.  A comprehensive CV must be accompanied by certified copies of qualification, drivers    
     license and ID  .
3. Canvassing of councilors or officials is not permitted and proof thereof will result in   

    disqualification                                    
4. No subsistence and traveling allowance will be paid.

5. The Municipality reserves the right not make appointment.

6. It must be emphasized that this is contractual from date of appointment up to one month

    after the local government elections in 2016. This is in terms of the resolution by 
    Umtshezi Imbabazane Change Management Committee          
Closing Date: 06 May 2015
NOTICE No: 12/15

P.N. NJOKO

MUNICIPAL MANAGER
